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PREAMIBILE
UNIT B3

This Agreement is entered into by the County of Marshall, o body politic, by its
duly constituted County Board and the Sherif{Tof Marshall County, hereinafter referred to
as the “Limployer™, and Teamsters Local 627, hereinafter referred to as the “Union™.

The purpose of this Agreement is (o provide an orderly collective barpaining,
relationship between the Employer and the Union representing, the employees in the
bargaining unit, and to make clear the basic terms upon which such refationship depends.
It is the intent of both the Employer and the Union to work topether to provide and
maintain satisfactory terms and conditions of cmployment, and (o prevent as well as (o
adjust misunderstandings and gricvances relating (0 employees wages, hours and working,
conditions. This Agreement shall supersede any past policies,

In consideration of mutual promises, covenants and Agreement contained herein,
to parties hereto, by their duly authorized representative and/or agents, do mutually
covenant and agree as follows:

ARTICLI |
RECOGNITION

Section 1 Unit Description

The Employer hereby recognizes the Union as the sole and Exclusive collective
bargaining representative for the purposc of collective bargaining on matiters relating to
wages, hours, and other terms and conditions of employment of all full-time sworn patrol
officers in the bargaining unit as well as all full-time and regular part-time jailers, tele
communicators, cooks, matrons, and office clerical employees.

Unit B:
INCLUDED: All full-time and regular part-time Jailers, Telecommunicates, Cooks,
Matrons and Office Clerical cmployces employed by the Employer atits

Lacon, lllinois facility.

EXCLUDED: All professional, confidential, supervisory and managerial employces as
defined in the Act.

Section 2: Supervisors

Supervisors may continue to perform bargaining unit work which is incidental to
their jobs. They may also perform bargaining unit work in emergency situations and
where such work is necessary to train a bargaining unit employee. Such work by
supervisors shall not cause any layoffs of the bargaining unit employees.

|
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Section 3: Short-term/Part-time BEmployees

The Bmployer may continue to ufilize the services of short-term and part-time
employees o perform bargaining unit work in accordance with past practice. Such past
practice incorporates the parties” understanding and intention that utilization of shor(-
term and part-time employees shall notresultin the displacement, fay=-of T oy reduction of
hours ol existing full-time barpaining unit members,

ARTICLE T
NEW CLASSIFICATIONS AND VACANCH:S

Section [ New Classifications

Where the Bmployer finds it necessary (o ereate a new job classification, the work
of which falls within the scope of the bargaining unit, the Fimployer and Union apree (o
jointly petition the State Labor Board (o seck the necessary unit clarification.

If the inclusion of a new position classification is agreed to by the partics or found
appropriate by the Labor Board, the partics shall nepotiate as to the proper pay grade for
the classification. If no agreement is reached within thirty (30) calendar days from the
date its inclusion was determined, the Union may appeal the proposed pay grade to the
2" step of the grievance procedure,

The second step grievance committee or arbitrator shall determine the
reasonableness of the proposed salary prade in relationship to:

(a) The job content and responsibilitics attached thereto in comparison with the
job content and responsibilities of other position classifications in the
employer’s work force;

(b) Like positions with similar job content and responsibilities within the labor
market generally;

(c) Significant differences in working conditions to comparable position
classifications.

The pay grade originally assigned by the Employer shall remain in effect pending
the decision.

If the decision of the second step gricvance committee or arbitrator is to increase
the pay grade of the position classification, such rate change shall be applied retroactive
to the date of its installation.

Upon installation of the new position classification, the filling of such position
classification shall be in accordance with the posting and bidding procedures of this
Agreement,
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Vacancics

Section

The SherifT) in deciding, the appropriate applicant to hire or promote within
positions encompassed by the barpgaining unit, shall consider ability and qualifications,
but not the Part-time employee™s seniority,

ARTICLE 1]
NON-DISCRIMINATION

Sceetion 1 Ligual mployment Opportanity

The Employer will continue to provide cqual employment opportunity for all
officers, and develop and apply cqual cmployment practices.

Section 2: Prohibition Apainst Discrimination

Both the Employer and the Union agree not to illepally diseriminate apainst any
employee on the basis of race, sex, creed, religion, color, marital or parental status, age,
national origin, political affiliation and/or beliefs, mental or physical handicap or sexual
orientation,

ARTICLI TV
IAGEMENT RIGIHTTS

Subject to and limited by the provisions of this Agreement the management of the
operations of the Employer, the determination of its policies, budget, and operations, the
manner of exercise of its statutory functions and the divection of its work force, including,
but not limited to, the right to hire, promote, demote, transler, allocate, assign and direct
employees; to establish the number and classification of positions; to discipline, suspend
and discharge for just cause; (o relieve employees from duty because of lack of work or
for other legitimate reasons; to make and enforce reasonable rules of conduct and
regulations; to determine the departments, divisions and sections and work to be
performed by employees therein; to determine quality ; to determine the number of hours
of work and shifts per work week, if any; to establish and change work schedules and
assignments, the right to introduce new methods of operations, to eliminate, rclocate,
transfer or sub-contract work and to maintain efficiency in the departiment is vested
exclusively in the Employer provided the exercise of such rights by management does not
conflict with the provisions of this Agrecment.

(3



ARTICTT Y
NO STRIKT

Section 1: No Strike Commitmaent

Neither the Union nor any officer will call, initiate, authorize, participate i,
sanction, encourape, or ratify any work stoppage, stow down, or the coneerted
interference with the full, faithful and proper performance ol the dutics ol emiployment
with the Employer during the temn of this Apreement.

No ofticer, while in the line of duty, shall refuse to cross any picket fine, by

whomever cstablished.

Section 2: Performance of Duty

s

Itis recognized that employees covered by this Agreement may be required in the
line of duty to perform dutics growing out of or connected with fabor disputes which may
arise within the County.

Section 3; Resumption of Operations

In the event of action prohibited by Section I above, the Union immediately shall
disavow such action and request the officers (o return o work, and shall use its best
efforts to achieve a prompt resumption of normal operations. The Union, including its
officials and agents, shall to be liable for any damages, direct or indirect. upon complying
with the requirements of this Scction.

Section 4: Discipline of Strikers

Any officer who violates the provisions of Scction 1 of this Article shall be
subject to immediate discharge.

Section 5:

The County will not lock out any employee(s) covered by this Agreement during
the term of this Agreement as a result of a labor dispute with the Union.

ARTICLE VI
RESOLUTION OF IMPASSE

All impasses on economic matters shall be resolved according to the provisions of
Section 14 of the Illinois Public Labor Relations Act, except that all arbitration hearings
shall be conducted in Lacon, 1linois.
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ARTTICHT VI
PERSONNEL FHLES

Section I Personnel Files

The BEmployer shall keep a central personnel file within the bargaining unit for
cach employce. Limployer is free to keep working files, but material not maintained in
the central personnel file may not provide the basis for disciplinary or other action apains

an employee,

Section 2: Inspection

Upon request of an employcee, the Employer shall reasonably permitan employee
to inspect his personnel file subject to the following:

(a) Such inspection shall occur within a reasonable time following receipt of the
request;

(b) Such inspection shall oceur during daytime working hours Monday through
Friday upon reasonable request;

(¢) The employee shall not be permitted (o remove any part of the personnel file
from the premises but may obtain copics of any information contained therein
upon payment for the cost of copying;

(d) Upon written authorization by the requesting employee, in cases where such
employee has a written grievance pending, and is inspecting his file with
respect to such grievance, that employce may have a representative of the
Union present during such inspection and/or may designate in such written
authorization that said representative may inspect his personnel file subjeet to
the procedures contained in this Article:

(¢) Pre-employment information, such as reference reports, eredit cheeks or
information providing the Employer with a specific request that it remain
confidential, shall not be subject to inspection or copying.

Section 3: Notification

Employees shall be given immediate notice by Employer when a formal, written
warning or other disciplinary documentation is permanently placed in their personnel file.

Section 4: Limitation on Use of File Material

It is agreed that any material and/or matter not available for inspection, such as
provided in Section 1 and 2 above, shall not be used in any manncr or any forum adverse
to the officer’s interests.



ARTICTH VI
DISPIPLINTE AND DISCHARGH:

Section 1 Discipline and Discharpe

The partics recognize the principles ol progressive and corrective discipline.
Disciplinary action or measures shall include only the Tollowing:

QOral reprimand
Written reprimand

Demotion
Suspension (notice to be piven in writing)
Discharge '

Disciplinary action may be imposced upon an employee only for just cause. Any
disciplinary action or measure imposcd upon an employee may be processed as a
grievance through the regular gricvance procedure. :

If the Employer has reason to reprimand an employee, it shall be done ina
manner that will not embarrass the employce before other employees or the public,

Section 2: Limitation

The Employer’s agreement to usc progressive and corrective disciplinary action
does not prohibit the Employer in any case from imposing discipline which is
commensurate with the severity of the offense. The Employer shall notify both the
employee and the Union of disciplinary action, Such notification shall be in writing and
shall reflect the specific nature of the offense. All forms of discipline will be expunged
from an employee’s file after eighteen (18) months have passed.

Section 3: Pre-disciplinary Meeting

For discipline other than oral and written reprimands, prior to notifying the
employee of the contemplated discipline to be imposed, the Employer shall notify the
local Union of the meeting and then shall schedule the meeting with the employee
involved so as to inform the employee of the reason for such contemplated discipline,
including any names of witnesses and copics of pertinent documents. The employee shall
be informed of his contract rights to Union representation and shall be entitled to such, if
so requested by the employee and the employee and Union Representative shall be given



the opportunity to rebut or clarify the reasons for such discipline and further provided thal
a Union Representative shall be available within twenty-Tour (24) hours of notification,

I the employee does not request nion representation, o Union Representitive shall
nevertheless be entitled (o be present as anon-active participant at any and all such

meetimgs.

Scetion 4 Investipatory Intervicws

Union has right to the investigative findings, but may not be present during,
investigative interviews of wilnesses (except any interviews conducted with a bargaining
unit member who may be the subject or object of employment discipline, shall be subject
to the terms and conditions sct forth in Scction 3 above).

ARTICLE 1X ‘
DISPUTE RESOLUTION AND GRIEVANCLE PROCEDURI:

Section 1 Definition of a Grievance

A grievance is defined as any unresolved difference between the BEmployer and
the Union or any employee regarding the application, meaning or interpretation of this
Agreement. This grievance procedure is subject to and shall not conflict with any
provisions of the Illinois Public Labor Relations Act.

Section 2 Dispute Resolution

In the interest of resolving disputes at the carliest possible time, it is agreed that
an attempt to resolve a dispute shall be made between the employce and his immediate
SUPErVISOr.

The employee shall make his complaint to his immediate supervisor. ‘The
supervisor will notify the employee of the decision within two working days following
the day when the complaint was made. Settlements or withdrawals at this step shall not
constitute a precedent in the handling of other grievances. In the event of a complaint,
the employee shall first complete his assigned work task, and complain later.

Section 3: Representation

Grievances may be processed by the Union on behalf of an employee or on behall
of a group of employees. The Bmployer may file contract grievances directly at Step 3,
Section 8 of this Article. Either party may have the grievant or one grievant representing
group grievances present at any step of the grievance procedure, and the employce is
entitled to Union representation at each and every step of the grievance procedure upon
his request.



Grievances may be filed on behall of two or more cimployees only i the same

facts, issues and requested remedy apply to all employees in the proup.

Seetion 4 Time Limitations

Grievances may be withdriwn atany step of the gricvanee procedure withoul
precedent, Grievances not appealed within the designated time Timits will be treated as
withdrawn gricvances. The Fmployer’s faiture to respond within the time Timits shall not
find favor of the gricvant, but shall automatically advance the prievanee to the nextsiep,

except Step 3. Time limits may be extended by mutual agreement.

Section 5: Grievance Processing

No employee or Union Representative shall leave his work assignment (o
investigate, file or process gricvances without first sceuring permission ol his supervisor,
In the event of a grievance, the employce shall always perform his assigned work task
and grieve his complaint later, unless the employee reasonably believes that the
assignment endangers his safety.

Section 6; Grievance Meelings

A maximum of two (2) employces (the gricvant and/or Union Representative) per
work shift shall be excused from work with pay to participate ina Step | or Step 2
grievance meeting. The employee(s) shall only be excused for the amount of time
reasonably required to present the gricvance. The employee(s) shall not be paid forany
time during which a grievance meeting occurs outside of the employee’s work shift. In
the event of a grievance, the employce shall first perform his assigned work task and file
his grievance later.

Section 7: Steps in Procedure

Dispute arising under this Agreement shall be resolved as follows:

Step 1: If no agreement is reached between the employee and the
supervisor, as provided for in Section 2, Dispute Resolution, the Union shall
prepare a written grievance on a form mutually agreed to and presented to the
Sheriff and Chairman of the County Board no later than ten (10) working days
after the employee was notificd of the decision by the supervisor. Within Ten
(10) working days after the grievance has been submitted, the Sheriff and
Chairman of the County Board shall meet with the grievant and the Union
Representative to discuss the grievance and make a good faith attempt to resolve
the grievance. Failure of the Employer to meet as provided in Step 1 shall not
invoke the grievance withdrawal provided in Section 4 above. The Sheriff and
chairman of the County Board shall respond in writing to the grievant and the
Union Representative within five (5) working days following the meeting.



Step 2: I the pricvance is not settled at Step T the pricvanee may be
referred in writing, within five (5) working days after the decision of the Sherift
and Chairman of the County Board, to o Committee consisting of the Sheriffand
all members of the County Board, Within twenty (20) working days after the
gricvance has been filed with the Committee, the Committee shall meetwith the
Union and the pricvant to discuss the pricvance and make o pood faith effort (o
resolve the gricvance. The Committee shall respond inwriting o the gricvantand
the Union within five (5) working days following the meeting,

Step 3: I the dispute is not settled at Step 2, the matter may be submitted
to arbitration be cither party within ten (10) working days after the Commitiee’s
wrilten decision or the expiration of the five (5) day period if the Committee fails
to render a written decision. Within ten (10) working days after the matter has
been submitted (o arbitration a representative of the Employer and the Union shall
meet 1o select an arbitrator from a list of mutually apreed (o arbitrators, 1 the
parties are unable (o agree on an arbitrator within ten (10) working days alter such
meeting, the partics shall request the 1LLINOIS ARBITRATION SERVICE,
Iinois Department of Labor, (o submita liscof seven (7) arbitrators. Bither party
shall have the right (o reject an entire list of arbitrators. The arbitrator shall be
selected from the list of seven (7) by alternate strikes by the Bmployer
representative and the Union. ‘The BEmployer and the Union shall take turns as o
the first strike. The person whose name remains on the list shall be the arbitrator,
provided that cither party before striking any names shall have the right to rejeet
one (1) of the arbitrators on the list, 'The arbitrator shall be notified ol his
selection by a joint letter from the Bmployer and the Union. Such letier shall
request the arbitrator Lo set a time and a place for the hearing subject to the
availability of the Employer and Union Representatives and shall be notified off
the issue where mutually agreed by the partics. All hearings shall be held in the
city of Lacon, Illinois, unless otherwise agreed to.

Both parties agree to make a good faith attempt to arrive al a joint statement ol
facts and issues to be submitted to the arbitrator.

The Employer or Union shall have the right to request the arbitrator to require the
presence of witnesses and/or documents. ach party shall bear the expense of its witness.

Once a determination is made that the matter is arbitral or if such preliminary
determination cannot be reasonably made, the arbitrator shall then proceed to determine
the merits of the dispute.

The expenses and fees of arbitration and the cost of the hearing room shall be
shared equally by the Employer and Union. Costs of arbitration shall include the
arbitrator’s fees, room cost and transcription costs. Nothing in this Article shall preclude
the Employer and Union from agreeing to use the expedited arbitration procedures of the
ILLINOIS ARBITRATION SERVICE, IHlinois Department of Labor. The decision



award of the arbitrator shall be made within forty - Five (45) days Tollowing the hearing,
and shall be final and binding on the Employer, the Union and the employee or
employees involved. The arbitrator shall have no power to mmend. modily, nullify.
ignore, add to or subtract from the provisions of the Agreement.

ARTICLID X
SENIORTLY

Section 1; Definition of Seniority

As used herein, the term “seniority” shall reler o and be defined as the
continuous length of service or employment covered by this Agreement from the date of
last hire.

Section 2: Probation Period

An employee is a “probationary ecmployee™ for his first six (6) months of
employment or until he successfully completes state mandated basic Taw enforcement or
corrections training, whichever is longer. No matter coneerning, the discipline, layolT or
termination of, a probationary employee shall be subject to the pricvance and arbitration
procedures. A probationary cmployee shall have no seniority, except as other wise
provided in this Agreement, until he has completed his probationary period. Upon the
completion of his probationary period, he will acquire seniority from his date ol hire.

Section 3; Seniority 1.ist

The Employer and Unjon have agreed upon the initial seniority list sctting forth
the present seniority dates for all employees covered by this Agreement and shall become
effective on or after the date of execution of this Agreement. Such lists shall finally
resolve all questions of seniority affecling employees covered under this Agreement or
employed at the time the Agreement becomes effective. Dispute as to seniority listing
shall be resolved through the grievance procedure. The initial agreed list is attached
hereto as Exhibit “A” and made a part hereof.

Section 4: Termination of Seniority

An employee shall be terminated by the Employer and his seniority broken when
he:

(a) quits; or
(b) is discharged for just causc; or



(©) is Laid of T pursuant to the provisions of the applicable agreement for a
period ol twelve (12) months: or

() aceepts painful full-time employmentwhile on an approved leave of
absence from the Sherif™s Department: or

() is absent Tor three conseeutive seheduled work days without proper
notification or authorization: or by written resipnation; or

) fails o return to work at the conclusion ol an approved leave ol absencee

[ora period of three (3) conseeutive days.

Section 5; Seniorilty While on [Leave

Employees will not continue o acerue seniority eredit for all time spent on
authorized unpaid leave of absence.

Section 6: Conflicts in Vacation

Employeces shall scleet the periods of their annual vacation on the basis of
seniority. Vacation schedules may be adjusted to accommodate scasonal operations,
significant revision in organization, work assignments or the number of personnel in
particular ranks. Provided however, that no more that one employee from cach shift may
take vacation at the same time and no employee shall receive priority for more than two
weeks vacation per year.

ARTICLL X1
LAYOI'N

Section | Layoll

In the event the Bmployer determines a layolT is necessary. employees shall be
laid off within each particular job classification and Department in the inverse order of
their seniority unless compliance with State or Federal law requires otherwise.

Section 2: Lavoff Order

Probationary employees, temporary and part-time employces shall be laid off’
first, then full-time employees shall be laid off in inverse order of their seniority.
Individual employees shall receive notice in writing of the layoff not less than fourteen
(14) days prior to the effective date of such layofT.

Section 3: Recall

Employees shall be recalled from layoff within each particular job classification
according to their seniority. No new employees at all shall be hired until all employces
on layoff in that particular job classification desiring to return to work shall have been
given the opportunity to return to work, Recall rights under this provision shall terminate
twelve (12) months after lavoff.

(OS]



In the eventof recall, elipible employees shall receive notice of recall cither by
actual notice or by certificd matl, return receipt requested, 1Cis the responsibility of all
employcees eligible for recall to notify the Sherift of their current address, Upon receipt
of the notice of recall, employees shall have five (5) working days to notify the Sherift ol
their acceptance of the recall, The employee shall have Bive (5) working days therealter

to report to duty,

ARTICHT X
HOLIDAY SCHEDULL

Section | Holiday

Full-time Marshall County ShenifT™s Office employees are elipible for paid
Holidays, based on cight (8) hours pay. Part-time help shall not be allowed to work on
premium days and Tolidays unless the Full-time help does notdesire to do so. In the
event a part-time employce works on any recopgnized holiday, he/she shall be paid at the
rate on time and one-hall (1 '4).

The holidays shall be those holidays as set forth in the County Board Policy.
however, there shall be (13) thirteen Holiday’s per year.

Holidays shall be paid on the Holiday.

ARTICLE X1

Section 1: Full-time employees must make request, in writing, for desired vacation days
to the Sheriff up to forty-cight (48) hours prior to the start of vacation. Request for
desired vacation days must not be for less than a minimum of 4 day or more than the
days to which an employece is entitled.

Section 2: The Sheriff will assign vacation days allowed on a seniority basis as
determined to be consistent with the operations and needs of the County. Insofar as
possible, vacations will be granted at the time you most desire. However, the Sheriff
reserves the right to allot vacation periods to insure the orderly operation of the
department.

Section 3: If an employee is called in during their vacation time due to a County declared
emergency by the Sherifl; they will be allowed to carry over their vacation time at their
anniversary date.

Section 4: Employees carn vacation time in accordance with the following schedule
which is based upon continuous years of service.
1. One week with full pay after one year of service based on employee’s
anniversary date.



Two weeks with Tull pay after two years ol service based onemployee’s

o

anniversary date,

3.0 Three weeks with full pay after five years of service based on employee’s
anniversary date,

1o Pourweeks with full pay after fifteen years of service hased on employee’s

~

anniversary dafe,
[n the event of termination ol cmployment the employee will reecive a pro-rated vacation
allowance in accordance with their anniversary date of employment.
Employees may carry over one week of unused vacation (o the nest year,

Unused vacation will not be compensated for at the end of the year.,

Section 5: Conflict in Vacation

LEmployees shall sclect the periods ol their annual vacation on the basis of
seniority.  Vacation schedules may be adjusted 1o accommodate seasonal operations,
significant revision in organization, work assignments or the number of personnel in
particular ranks. Provided however, that no more than one employee from cach shilt may
take vacation al the same time and no employee shall receive priority for more than fwo
weeks’ vacation per year.

ARTICLI X1V

Section 1: Itis the policy of Marshall County to provide protection forits full-time
employees against loss of income because of iliness. All eligible employces are
encouraged to save as much sick leave as possible to meet serious illness situations. Sick
leave is not intended for a one-day vacation nor to be used to extend vacation periods or

holidays.

Any employce contracting or incurring any non-scrvice connected sickness or
disability, which renders such employee unable to perform the duties of his employment,
shall receive sick leave with pay in accordance with this Agreement,

Section 2: Full-time employees will be allowed seven (7) days leave per year, irst
year employees shall be allowed six (6) days sick leave when they have completed six (0)
months of employment. Employees shall be allowed to carry over from year to ycar of
continuous serve up to a maximum of seventy-five (75) days of sick leave. Subject to the
provisions of the Illinois Pension Code, 40 11.C 5/1 et scp. employees applying for a
retirement annuity shall be entitled to creditable service for up to seventy-five (75) days
of accumulated unused sick leave.

Section 3: Miscellaneous Provisions




A, Anemployce must notify the Sheriffor his/her desipnated inadvance of
scheduled tour of duty ifunable to work. The ilness must be verifiable and

lepitimate.

B. IFan employee receives workmen™s compensafion orwage payments
mandated by Taw. the pranting of sick days will not be allowed Tor the same
period of time,

C. Anemployee requested (o go toa County=prescribed doctor Gieting s o
medical agent for the municipality). shall not be expected to pay medical
expenses charped by said doctor,

D. I the employee is not satisficd with medical procedure, findings, dinpnosis,
eteetera; the employee will be allowed to submit to a sceond mediceal
examination given by a doctor of the employec’s ¢hoice. Any additional
examinations will be the financial responsibility of the employee.

E. Employces who call in sick the day prior to one of the authorized holidays
will forfeit all rights to receive holiday pay for the holiday unless
circumstances are sanctioned as excusable by the Department Head,

F. Any employce who is off work for three (3) or more work days will be
required to have a medical release by his/her doctor to insure the employee is
able to perform his/her work as required by their job assignment,

G. Ifsick time is used, the call off should be at Teast three (3) hours belore the
scheduled shift begins (o allow time (o find coverage.  Lixeeptions will be
made at the discretion of the Sheriff or Chicl Deputy in the event of an

emergency.

ARTICLL XV
BERFAVEMENT DAYS

Section 1: When a death occurs in an employee’s immediate family (mother, father,
spouse, children, brother, sister, mother-in-faw, father-in-law, step-parent, grandparent,
step-child, brother-in-law, sister-in-law, grandchild, or puardian), the employee will
receive up to three (3) paid days of bercavement leave based on their straight time
earnings per hour.

Section 2: Berecavement pay will not be paid for time for which you receive time ofT
under some other policy such as holiday, vacation, sick days or personal days.

Section 3: The three (3) days will consist of one of the following:
a. ‘The day before the funeral, the day of the funeral and the day after the
funeral.
b. The day of the funeral and the two days following the funeral.

The two (2) days preceding the funeral and the day of the funeral.

e
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Scction 4: I cither instance it one or both or your days of T fall during the three (3)

day period, your day ol will not be compensated forg nor will you be able to tike
additional days with pay other than the thyee (3) methods stated above,

ARTICLI X V]
JURY DUTY

Scetion 1: Allreaular employees called Tor jury duty will receive the difference
between eight (8) hours pay at the applicable hourly wape and actual payment reccived
for jury scrvice for cach day of jury duty to a maximum of ten (10) days pay for cach

contract year.

Section 2: When such employees report for jury service on a scheduled workday,
they will not unrcasonably be required (o report for work that particular day.

Time spent on jury service will be considered time worked for purposes off
Employer contributions.

ARTICLE XVII
HOURS OF WORK, OVERTIML, CALL-IN

Section 1: Department Heads will set work schedules for employee defining work
days and hours. Fach employee must register his or her own time before starting work
and before leaving work. Employees will have inputin the setting of work schedules for
employees defining work days and hours.

Scction 2: . An employee will not be allowed to fill in or trade time with another
employee if it will result in overtime payment to the affected employee.

Section 3:~ All work performed after eight (8) hours per day and forty (40) hours per
week shall be paid at one and one-hall (1 ¥4) times the employee’s hourly rate of pay. All
work performed on a Holiday shall be paid at the rate of one and one-half (1 V%) times the
employee’s regular hourly rate plus holiday pay.

Section 4: Full-time Sheriff’s Office employees who are working an assigned work
week and hours who are called outside his/her regular assigned work week or hours will
be allowed a minimum of two (2) hours at one and one-half (1 ') times his/her regular

rate of pay.



Atany time an overtime rate is computed ander any pt'()\’i‘ii()ll‘% ol this

Scetion 5: 0
Agreement, said overtime pay shall be hased on one ind one-half (1 %) times the
cmployce’s hourly rate as determined in Article T8 hereof,

Scetion 0:
days, Sunday throuph Saturday

When pos‘%ib]v 1]1(‘ work week shall be arranged in five (5) consecutive
in accordance with past practice,

Part Time Jailors and Dispatchers will be added to the Rotation List for
call ins, sick days and Holidays, On vacation 1u|uout ol (5) five consceutive days or
more, parl time shall be called Tirst and i1 they can”CGlFall the days, then onee apain it
will be filled by using the rotation list. T the event an employee is not available for sueh
overtime, he/she shall be bypassed until the rotation of the Bistis completed before he/she
shall be entitled to the next available overtime,

Section 8 In the event the employee assigned to the call-in requires additional help,
the next employee on the rotation list shall be called in by the Department Head. The
rotation list shall include call-ins at all time and all overtime, including holidays.

Section 9: During the normal work day, employees shall receive paid breaks and a
Junch period as per past practice.

Section 10: For Call-ins, the Jailors shall call for the Jailors and for Call-ins for the
Dispatchers, the Dispatchers shall call. Jail Officers and Dispatchers shall desipnate a
person or two, to take care of and maintain absentees, call ofls, vacations. Make sure that
the seniority-part-time rotation is followed as closely as possible, documenting the same
in the Radio Logs and in an in-house computer. Absentee sheets shall be forwarded to
the Sherif! for approval.

Section 11: An employee’s full-time employment takes precedent over any part-time or
secondary employment. If an employee is scheduled (o work a part-time job and he/she
is nceded here to cover a shift after the rotation list is exhausted, then you are mandated
to work here. (Marshall County Sheriff”s Departiment) All part-time or sccondary
employment is subject to approval by lh@ Sherilf.

ARTICLE XV

WAGLS

Section 1: The basc wages for the following classification after probation shall be
Effective: 12-1-17 12-1-18 12-1-19
Full Time Dispatcher $18.45 hour $18.82 hour $19.2
Part Time Dispatcher $16.00 hour $16.32 hour $10.0
[Full Time Jailor $17.73 hour $18.08 hour $18. 44
Part Time Jailor $14.05 hour $14.33 hour $14.02
Bailiff $14.87 hour $15.17 hour $15.47
Full Time Jailo

Under 6 Months $17.23 hour $17.58 hour $17.94
Full Time Dispatcher

Under 6 Months $17.95 hour $18.32 hour $18.70



Matron $13.54 hour $13.81 hour $14.09
Iull Time Clerical $18.45 hour $18.82 hour $19.20
Part Time Clerieal $13.54 hour $13.81 hour $14.00

Scetion 2; Probationary Bimployees: Probationary employees will receive Tifty conts
($.50) per hour less than the regular rate during their probationary period as defined in
Section 2 of Article X,

Section 3: Wage Re-opener: In the event the partics are unable (o reach an acceptable
agreement during the years the contactis poverned by a Wape Reopener, the union shall
be entitled to take whatever fepal and cconomic recourse available under Taw for the
purpose of reaching an acceptable agreement,

Section 4: Longevity Pay: Longevily pay from 12-01-2003 of 2% for every five (5) years
of service from date of hire for a maximum of twenty (20) years, Any employee that has
or earns a degree (or certification) shall be paid an additional 2% on top of their
contractual increases, i the degree or certification is in the criminal justice area and if
proofis shown to the Sherifl.

Scction 5: Shift Differential Pay: Employees that work cither second or third shifts, shall
receive an additional twenty cents (.20 per hour).

Section 6: Me To Clause: If, during the term of this Agreement, the County provides
better wages or benefits to other employees covered by a Colleetive Bargaining
Agreement, the County will provide the same percentage improvement to these
Bargaining Unit Employees.

ARTICLE XIX
HEALTH AND WELFARIY

Section 1: The Employer agrees (o contribute to the Central State, Southeast and

Southwest Areas Health and Welfare IFund for each full time Employee performing work
under this agreement.

Contributions shall begin on Employees first day of Employment.

The Employer agrees to the following Health and Welfare contribution rates for Plan MB
without Retiree Coverage, per participant, per week as follows:

Date Member Member &Child Member & Spouse  Family
12/31/17 $141.00 $184.40 $291.50 $407.10
12/30/18 $149.50* $195.50* $309.00* $431.50*
12/29/19 $164 40%* $215.00% $339.90% $474.70%

Not To Exceed Rates *
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The Employer agrees (o pay the entire Member Only coverape amount cach year of the
agreement for cach Employee covered by this agrecment. 1 BEmployce elects any
other tier other than Member onby, the Bimployee will have the contribution rte
difference taken from their payehecks through payroll deduction for the elected Tier of
coverage for cach Employee covered by the agreement, repardless of whether the
Eimployer can collect co-pays frony the BEmploycees.

Employee required weekly contributions for Member Tealth and Weltare to be deducted
by payroll deductions, (pre-tax) shall be as folows:

Date Caleultion (‘o-Pay
12/31/17 (Actual rate of pay) minus ($97.20) X 50% $22.00

12/30/18 (Actual rate of pay) minus ($105.00) X 50% $22.08%
12/29/19 (Actual rate of pay) minus ($110.00) X 50% $27.20%

Not to Exceed Rates *

Contributions shall not be owed on part-time, casuals, scasonal, extra or temporary
Employees.

If an Employee is injured on-the-job or is unable (o work because of an illness, the
Employer will continue to make health and welfare contributions for up to 6 months or
until the employee returns to work or becomes eligible for IMRI disability benefits,
whichever is sooner.

If an Employee is injured off-the-job and is unable to work, the Employer will continue
to make health and welfare contributions for up to 60 days or until the imployee returns
to work or becomes eligible for IMRF Disability Benefits, whichever is sooner.

ARTICLE XX
ILLINOIS MUNICIPAL RETIREMENT FUND

Section 1: The Employer will provide a retirement program through the Ilinois

Municipal Retirement Fund the same terms and conditions as Marshall County will make
available to County employecs.

ARTICLE XXI
GENERAL PROVISIONS

Section 1: Use of Masculine Pronoun




The use of the masculine pronoun in this or any other document is understood (o

be for clerical convenience only, and itis further understood that the masculine pronoun
includes the feminine pronoun as well,

Scetion 2 Waork Rudes

Work rules of the Marshall County SherifTwhich are not i conflictwith this
Agreement shull continue in full foree and cfvet.

ARTICTE XXTH
SEPARABILITY AND SAVINGS CLAUSE

Section 1: I any article or section of (his Agreement or any riders thereto should be
held invalid by operation of Taw or by any tribunal of competent jurisdiction or i’
compliance with or enforcement of any article or section should be restrained by such
tribunal pending a final determination as (o its validity, the remainder of this agreement
and any riders thereto or the application of such article or seetion to persons or
circumstances other than those as to which it has been held invalid or as to which
compliance with or enforcement ol has been restrained, shall not be affected thereby.

Section2:  In the event that any article or section is held invalid by enforcement of or
compliance with which has been restrained as above set forth, the parties affected thereby
shall enter into immediate colleetive bargaining negotiations upon the request of cither
party for the purpose of arriving at a mutually satisfactory replacement for such article or
section during the period of invalidity or restraint.

ARTICLE XXHI
COMPLETE AGREEMENT

The parties acknowledge that during the nepotiations which preceded this
Agreement, each had the unlimited right and opportunity to make demands and proposals
with respect to any subject or matter not removed by law from the arca of collective
bargaining. The understandings and agreements arrived at by the parties after the
exercise of that right and opportunity are set forth in this Agreement,

ARTICLE XX1V
SCOPE OF AGREEMENT

Section 1: This agreement shall apply only to the employees of the Marshall County
Sheriff’s Department who are members of Teamsters Local Union No. 627,

ARTICLE XXV



MISCELEANEOUS PROVISTONS

Section 1: The bargaining unit employees shall be allowed time ol for reserve duty,

pursuant to statute provided,

The employer apgrees to maintain current or existing shilt coverage.

Section 3;  ‘The Chiel Deputy will not cover any repular duty shift or employee shift,
except in the case of an emergency or il no other coverape is available,

ARTICHL XXV
DEFINFTION OFF EMPLOY L STATUS

Section |; Probationary Ismployee: Any employee employed with the County
) I Y PIay Pro) )

less than six (6) months,

Part-time Fmployee. Any employee working fess than twenty (20) hours
per week on a repularly scheduled basis.

Temporary Employee: Any employee hived for a limited time (must be less than
90 days per calendar ycar) may work forty (40) hours a week.

ARTICLE XXVII
PERSONAL LEAVI:

Section 1:

Full-time Sheriff’s Office Staff employees will be allowed four (4) days personal
leave annually, alter one (1) year continuous service. Personal leave is not cumulative
and unused personal days will not be reimbursed, unless authorized by the Sheriff.

ARTICLE XXVIII
DEFERRED COMPENSATION

Section 1: Subject to state and federal law, the County will make available to full-
time Marshall County Sheriff’s Department employees, a reasonable deferred
compensation plan on the same terms and conditions as the County continues to provide
to other employees.

|8
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ARTICH XXX
UNITON STOP AND DULES

Section 1 ANl bargaining unit employees shall become members of the Uinton or pay
Fair share not Tater than the thirty=fivst (317 day Tollowing the bepining ol their
employment orwithin thirty-one (31) days of the exceution of this Aprecmentas a
condition of employment and shall continue in pood standing in the Union or pay fair
share as a condition ol continucd ecmployment. Any employee not completing his
membership in (he Union, remaining in pood standing or paying fair share as herein
provided, may be subject to dismissal by the Employer upon written demand of the
Union,

The Employer shall deduct monthly from the pay of cach bargaining unil
employee from whom it has received a written authorization (o do so, the amount
certified by the Union to be the amount required for payment of monthly dues and
uniform initiation fees, and remit the sums deducted to the Union within ten (10) days
after the deductions are made,

All bargaining unit employces who are not members of the Union and do not
become members of the Union within thirty-one (31) days of the elfective date of this
Agreement or of their date of employment, whichever is the fater, and continuing, during
the term of this Agreement so long thercalter as they are not members of the Union, shall
pay to the Union cach month their fair share of the costs of services rendered by (he
Union, which are chargeable to non-members under applicable law, as certified by the
Union to the Employer, and which may not exceed the monthly dues uniformly required
by members of the Union. Upon receipt of said Union within ten (10) days thereafter the
required fair share contribution from the pay of any employee who has not authorized
deduction of Union dues.

Section 2: The Teamsters Local Union No. 627 shall indemnify, defend and hold the
Employer harmless against any claim, demand, suit or liability arising {rom any action
taken by the Employer in complying with this Article.

ARTICLE XXX
STEWARDS

Section 1: The County recognizes the right of the Union to designate Job Stewards
from the County’s seniority list. The authority of Job Stewards so designed by the Union
shall be limited to, and shall not exceed, the following duties and activities:

The investigation and presentation of grievances with the County
or the designated County representative in accordance with the
provisions of the collective bargaining agreement. . .

o
|US)



Section 2 The names of the employees so desipnated shatl be submitted promptly in

writing to the County. Any subsequent change shall also be submitted promptly i
writing o the County.

ARTICTHE XXX
UNIFORMS AND LOQUIPMIEN'

Section 1 Unit 13" Bmployees shall be furnished all required equipment and
uniforms at the sole expense ol the employer and shall reccive no other equipment
allowance.

In the event of damage to equipment and/or uniform, the equipment or uniform
shall be reimbursed or replaced by the employer, at the employers™ election, upon prool
of loss being furnished to the employee™s supervisor within 48 hours of the time of
damage, provided, such damage oceurs in the course of the employment.

Section 2: Unilorns

a. Employer shall prescribe the type of uniform to be worn by employces on
duty and may promulgate rules for wear outside of employment.

b. Employees shall be responsible for maintenance and cleaning of their
uniforms.

Section 3: Lquipment
a. Employer may preseribe equipment that is necessary for employee to have
while on duty
b. FEmployees shall be responsible for the upkeep and good operating
condition of all required equipment.
C. Upon termination of employment, Imployer-issued equipment shall be

returned.
ARTICLE XXX1]
SUBSTANCE ABUSIE TESTING

Section 1: General Policy Statement

While it has always been the policy of Marshall County to maintain a salc,
healthful, productive, and drug free work environment, the Drug-Iree Workplace Act of
1988 requires agencies receiving Federal grants to specifically state the County’s policy
that the unlawful manufacture, distribution, dispensing, possession or use of a controlled
substance is prohibited in the workplace.

For the purpose of this policy, a controlled substance is one which is:

Not legally obtainable.
Being used in a manner different than prescribed.
Legally obtainable. but has not been legally obtained.
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To comply with the Drug-IFree Workplace Act ol 1988, the following procedures

will be followed:;

a. Atbemployees shall be prohibited for the unlanvful manufacture,
distribution, possession, use or being under the influence ol a
controlfed substimee while on the County premises or while
performing work for the County.

b, All employees shall be prohibited for the distribution, consumption,
possession ol or being under the influence of aleohol while on the
County premises or while performing any work for the County.

¢, Asacondition of employment, cach employee shall agree to notily
his/her supervisor of his/her conviction of any criminal drug statutes
for the violation occurring on the County premises orwhile
performing work for the County, no Tater than five (5) days after such
a conviction.

d. To make County employees aware of the dangers of drug and alcohol
abuse, the County shall:

1. Provide cach employee with a copy of the County Drug and
Alcohol policy.

2. Postnotice of the County Drug and Alcohol Policy ina place
where other employce notices are posted.

3. Make available materials from local, state and national anti-
drug and alcohol abuse organizations.

e.  Violation

1. Anemployee who violates the terms of this policy may be
subject to disciplinary action, up (o and including termination.

2. The County shall take disciplinary actions with respeet to an
employee convicted of a drug offense in the work place within
thirty (30) days after receiving notice of the conviction.

3. The Countly may require an employee who violates the terms of
this policy to satisfactorily participate in a drug or alcohol
abuse assistance or rehabilitation program that has been
approved by the Marshall County Board.

ARTICLE XXXI11
DURATION AND SIGNATURIY
Section 1: Term of Agreement

This Agreement shall be effective from December 1, 2017, and shall remain in
full force and effect until November 30, 2020. It shall continue in effect from year to
vear thereafter unless notice of termination is given in writing by certified mail by either

o
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party to the other not more than one-hundred and twenty (1203 days nor Tess than ninety
(90) days prior to expiration. The notices referred to shall be considered to have been
given as on the date shown on the postmark, Written notice may be tendered in person,
in which case the date of notice shall be the written date of receipt.

Section 2: Continuing il

Notwithstanding any provision ol this Article or Agreement to the contrary, this
Agreement shall remain in full force and effeet after any expiration date while
negotiations or Resolution of Impasse Procedure are continuing for anew Apreement or
part thereof between the parties.

Section 3; Reopener

The parties apree that if cither side decides to reopen negotiations making iy
changes in the Agreement, the other party may so notify the other at least ninety (90)
days and no more than one-hundred and twenty (120) days prior to the Mpir:nion ol this
Agreement or the extension thereoll In the event such notice to negotiate is given, then
the parties shall meet not later than ten (10) days after the dated of reeeipt of such
reasonable times as arce agrecable to both partics for the purposes of negotiation. All
notices provided for in this Agreement shall be served u by repistered
mail, return receipt requested.

IN WITNESS WHEREOF, the parties hereto have alTixed their signatures this
day of December 2017,

FOR THE EMPLOYER: FOR T UNION:
County BAO/;?CI Chairman + President
\ QW »QJL /7[ %5]\ 4 it o 3018
ouynty Clerk Secedl \@//l reasurcr
e B 4107
Sheriff



O

ARTICLES OFF AGREEMENT

BIYTWIEEN
MARSHALL COUNTY HIGHWAY DEPARTMIENT
AND

TEAMSTERS, CHAUFFEURS & HELPERS
LOCAL UNION NO. 627



TABLIE O CONTENTS

ARTICLE

PREAMBLE oo

GRIEVANCE PROCEDURIS AND ARBITRATION
SEPRABILITY AND SAVINGS CLAUSE .o 00
SCOPE OF AGREEMENT o000
WAGES
HOURS OF WORK/BREAKS/OVERTIME. ... ... ...

SENTIORITY oo

HEALTH AND LIFE INSURANCIS oo
DEFERRED COMPENSATION ... .o o
STEWARDS oo
UNION COOPERATION/NO STRIKE - NO LOCK OUT .. ..
NON-DISCRIMINATION ...
VACATIONS ..o
SICKLEAVE . ...
PERSONAL LEAVE ... .. o
BEREAVEMENT DAYS ..

JURY DUTY .o

PAGE

4

A

O

O

6

14

14

15

15



SEPARATION NOTICH

CHECKOIF

CLOTHING ALLOWANCIS

TERM OF AGREEMENT

[US)



RN

PREAMBILE,

This Agreementis entered into by the MARSHALL COUNTY THGHWAY
DEPARTMENT (hereinafter “the BEmployer”™) and the THAMSTERS LOCAT, UNION
NO. 627 (hercinafter “the Union™) for Marshall County Highway Fimployees,

The purpose of this Agreement is (o provide an orderly collective barpaining,
relationship between the Employer and the Union representing the employces i the
bargaining unit, and to make clear the basic terms upon which such relationship depends,
It is the intent of both the Employer and the Union to work together (o provide and
maintain satisfactory terms and conditions of cmployment, and (o prevent as well as o
adjust misunderstandings and grievances relating (o employees wages, hours and working
conditions.

In consideration of mutual promiscs, covenants and Apreement contained herein,

to parties hereto, by their duly authorized representative and/or agents, do mutually
covenant and agree as [ollows:

ARTICLE 1
RECOGNITION

Pursuant to Sections 6(c) and 9 (d) of the Ulinois Public Relations Act, the
Employer recognizes the International Brotherhood of Teamsters Local Union No. 627 as
the exclusive representative of all the employees in the unit sct forth beJow, found to be
appropriate for the purposes of collective bargaining with respect to rates of pay, wages,
hours of employment, or other conditions of employment.

Unit:  Included: Maintenance Foreman and all full-time Maintenance employeces
of the Marshall County Highway Department.

Excluded: All other employees, including office clerical, supervisors,
managerial, professional, part-time and confidential employees within the meaning of the
Act and all other persons excluded from coverage under the Act.

ARTICLE 2
MANAGEMENT RIGIITS

The Union recognizes that the conduct of the business, the operations of the
Employer, and the right to direct the work force are vested exclusively in the Employer.
These and all other management rights, whether or not heretofore exercised, not limited
by this Agreement, shall be conclusively presumed to be authorized hereby.



Section 1:

ARTICTL S
GRIEVANCE PROCEDURISAND ARBITRATION

FFor the purpose ol this Agreement, the ferm pricvinee shall mean a
dispute or difference of opinion raised by ane or more employces against
the BEmployer involving the meaning, interpretation, or application of the
express provision of this Apreement. In the event o prievance arises
regarding the agreement between the Union, any employcee, and the
Limployer, such gricvance shall be, during the term of this Agreement,
determined inaccordance with the following procedure:

A, There shall always be a sincere effort by both the Hiphway Dept.and
Marshall County Engincer to scttle minor disputes or complaints al the
Jowest possible level of management before the problem goes to the
next higher step. An employee who has a pricvance must Hirst discuss
it with the. The grievance Marshall County Engincer must be
presented within three (3) working days after the employce knew or
reasonably should have known of the ¢cvent giving rise to the
grievance. The Marshall County Engineer shall give due consideration
to the problem and shall attempt to reach a satisfactory settlement
within three (3) working days if it is within the scope of his authority.
If satisfactory settlement cannot be reached or if the settlement 18 not
within the scope of the Marshall County Lingineer’s authority, the
employce shall reduce his/her grievance to writing and submit to the
Marshall County Highway Fngincers who shall forward it to the
Union. The Marshall County Highway Ingineers will deliver a
written decision to the employee and the Union within fourteen (14)
days of the receipt of such gricvance. 1f the problem has not been
settled, at this point, the employee and the Union or the Employer may
invoke arbitration procedures as provided in the paragraph below,

B. If the problem is not corrected by the above steps, it shall then be
submitted to a committee for arbitration, comprised of three (3)
members (one to be chosen by the Employer, one by the Union, and
the third by the first two). If the first two committee members are
unable to agree upon such third person, they shall jointly request the
Illinois Arbitration Service, Illinois Department of Labor, to furnish
them with a list of names of five (5) impartial arbitrators. Both the
Employer committee member and the Union committee member shall
have the right to strike two (2) names from the list. One member shall
strike the first name, the other member shall then strike second name,
the [irst member a third name, and other member a fourth name. The
person whose name remains upon the list shall be the third member of
the committee and shall be chairman thereof. The decision of this
committee shall be rendered within twenty (20) calendar days of the



date the controversy was submitted (o the commitiee, Fhe expense of
such arbitration shall be shared equally between the parties hereto,

C. No gricvance shall be submitted to arbitration unless the demand
therefore 1s made within ten (10) calendar days after the answer which
is deemed unsatisfactory. The arbitration connmitlee shall be formed
within twenty (20) calendar days after the demand is made.

. The arbitrator shall not have the authority to chanpe, alter, modily, or
add to any terms or provisions ol this agreemaont, nor to interpret any
State or IFederal statue when compliance or noncompliance therewith
shall be at issue.

ARTICLE 4
SEPRABILITY AND SAVINGS CLAUSE

Section 1: IFany article or section of this Agreement or any riders thereto shall be
held mnvalid by operation of Taw or by any tribunal of competent
jurisdiction or if compliance with or enforcement of any article should be
restrained by such tribunal pending a final determination as (o its validity,
the remainder of this Agreement and any riders thereto as to which
compliance with or enforcement of has been restrained, shall be alfected
thereby.

Section 2: In the event that any article or section 1s held invalid by enforcement of or
compliance with which has been restrained as above set forth, the parties
affected thereby shall enter into immediate collective bargaining
negotiations upon the request of cither party for the purpose of arriving at
a mutually satisfactory replacement for such article or section during the
period of invalidity or restraint.

ARTICLLE S
SCOPE OF AGREEMENT

This Agreement shall apply only to the employees of the Marshall County
Highway Department employees, as defined in ILRB Case No. S-RC-03-038.

ARTICLE 6
WAGES
Section 1: Effective December 1, 2017 - $20.33 per hour
Effective December 1, 2018 - $20.74 per hour
Effective December 1, 2019 - $21.15 per hour

All employees hired by Marshall County Highway Department will start at 90%
of the applicable rate of pay. After one year of employment, these employees shall move
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to the applicable rate of pay.

Foreman shall be paid a minimum of $2.00/hour over maintenance employee seale for
additional dutics. The Foreman premium will be paid (o a temporary FForemmn in the
event that the Foreman is absent for any reason, more Uim thirty (30) working, days (ol
vacation).

Section 2: Me To Clause

[f during the term of this Agreement, the County Board provides better wape
increases or benelits (o other employees covered by a Collective Bargaining Agreement,
the County will provide the same pereentage improvement fo these Bargaining Unil

Employecs,

ARTICLE 7
HOURS OF WORK/BREAKS/OVERTIMI

Section 1: Hours of Work

Eight (8) hours shall constitute a day’s work, Monday through Iriday. All work
performed after eight (8) hours a day, Monday through I'riday, and forty (40)
hours per week, Monday through Friday, before 7:30 am. or after 4:00 p.m.,
except as provided for in Section 6 of this Article, shall be paid at the rale of time
and one-half (1 ¥2). All work performed on Saturday and Sunday shall be paid at
the rate of one and one-half (1 '4).

Section 2: Break Periods

A fifteen (15) minute break or rest period for all employeces shall be allowed in
the first four (4) hour period, and the same shall be allowed in the seccond four (4)
hour period.

Section 3: Lunch Period

Each employee shall be granted not less than one-half (1/2) hours’ lunch period
between the third (3" and fifth (5™) hour of the shift. If an employee is requested
to work through this period, he will receive an additional one-hal{ (1/2) hours’
pay at the overtime rate. Any employee who works more than two (2) hours
beyond his regular eight (8) hour day shall be allowed to take another one-half
(1/2) hour for dinner, except for declared emergencics.

Section 4: Guaranteed Workweek
All regular employees shall be guaranteed a work week of forty (40) hours.

In any week in which one or more paid holidays fall, the guaranteed workweek
shall be reduced by the number of holiday hours.



Section 5; Computing Overtime

Vacation days, holidays, sick lcave days, personal days and Tuneral leave shall be
counted as howrs worked Tor (he purpose of computing overfine.

Scction 6: Call Out Overtime

No later than 3:00 p.m. cach Thursday, the Marshall County Highway Fnpincer
will post, on the bulletin board, the name of the maintenance employee who will
be responsible for emergency call out duty for the following week, The Marshall
County Highway Fingincer shall be responsible for setting up a rotation schedule
so that the duty will be equally distributed among the maintenance employees
insofar as is practicable.

When called out for emergencies, cmployees shall be guaranteed no less than two
and one-half (2.5) hours at the overtime wage rate.

It will be the responsibility of the employee on call out duty to notify the Marshall
County Highway Engineer if he or she is to be reached at a number other than his
or her home phone number. If the employee cannot be reached at the number
supplied to the Marshall County IHighway Iingineer, or a person designated by
him, the Marshall County Highway Engineer or his designee shall have discretion
to call out any other employee of the Highway Department.

ARTICLE 8
SENIORITY

Section 1: For the purpose of obtaining the employment benefits, except health and

life insurance and deferred compensation, all employees will serve a six
(6) months probationary period as a prerequisite to eligibility. After
completion of this probationary period, the employee’s permanent
seniority date will be the date on which he or she first started continuous
employment. Reductions in force and leaves of absence will be based on
seniority standing in the Marshall County Highway Dept. provided that
employees are qualified, competent and cqual in skills.

Section 2: In computing employment benefits such as vacations, sick or personal

days the seniority dates will be that date on which the employee began
continuous employment with the Employer.

Section 3: Any full-time employee whose continuous employment is ended by a

reduction in work force, lay-offs, authorized leave of absence, or disability
will not lose seniority standing when returning to full-time employment
with the Employer if recalled within twelve (12) months of initial



termination. There is no accrual ol benefits bhased on seniority during, lay-
offs, leave ol ubsence or disability.

Section 4. Any employce who voluntarily discontinues his/her employment with the
Employer and is later rehired will have seniority as of the date of re-
employment.

ARTICLE Y
HOLIDAY SCHEDULLE

Section 1; Holiday

Full-time Marshall County Highway employees are eligible for paid Holidays,
based on eight (8) hours pay. Part-time help shall ot be allowed to work on premium
days and Holidays unless the Full-time help does not desire to do so. In the event a part-
time employee works on any recognized holiday, he/she shall be paid at the rate on time
and one-half (1 }4).

The holidays shall be those holidays as set forth in the County Board Policy,

however, there shall be (13) thirteen Holiday’s per year.

ARTICLIL 10
HEALTH AND LIFE INSURANCI

Section 1. The Employer agrees (o contribute to the Central State, Southeast and
Southwest Areas Health and Welfare Fund for each full time Fmployee performing work
under this agreement.

Contributions shall begin on Employees first day of Employment.

The Employer agrees to the following Health and Welfare contribution rates for Plan MB
without Retiree Coverage, per participant, per week as follows:

Date Member Member &Child Member & Spouse  Family
12/31/17 $141.00 $184.40 $291.50 $407.10
12/30/18 $149.50* $195.50% $309.00* $431.50%
12/29/19 $164.40* $215.00% $339.90* $474.70%

Not To Exceed Rates *
The Employer agrees to pay the entire Member Only coverage amount each year of the

agreement for each Employee covered by this agreement. If an Employee elects any
other tier other than Member only, the Employee will have the contribution rate

9
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difference taken from their payehecks throuph payroll deduction for the elected Tier of
coverage for cach Fmployce covered by the apreement, repardless ol whether the
Iimployer can collect co-pays from the Employees,

Fmploycee required weckly contributions for Mamber Tealth and Wellare to be dedueted
by payroll deductions, (pre-tax) shatl be as follows:

Iiffective Caleulation Co-Pay

12/31/17  (Actual Rate per week) minus ($97.20) X 50% - $22.00 per week
12/30/18  (Actual Rate per week) minus ($105.00) X 50% $22.25% per week
12729719 (Actual Rate per week) minus ($110.00) X 50% $27.20% per week

Not to Exceed Rates *
Any decrease in the cost of the insurance plan in cffect, shall be split between the partices.

Contributions shall not be owed on part-time, casuals, scasonal, cxtra or tcmporary
Employees.

If an Employee is injured on-the-job or is unable to work because ol an illness, the
Employer will continue to make health and welfare contributions for up to 6 months or
until the employee returns to work or becomes eligible for IMRI® disability benefits,
whichever is sooner.

If an Employee is injured off-the-job and is unable to work, the Employer will continue
to make health and welfare contributions for up to 60 days or until the Employce returns
to work or becomes eligible for IMRE Disability Benefits, whichever is sooncr.

ARTICLE 11
DEFERRED COMPENSATION

Subject to state and federal law, the County will make available to full-time
Marshall County Highway Dept. employees, a reasonable deferred compensation plan on
the same terms and conditions as the County continues to provide to other employees.

ARTICLE 12
STEWARDS

Section 1: The Employer recognizes the right of the Union to designate Job

Stewards. The authority of Job Stewards so designated by the Union shall
be limited to, and shall not exceed, the following duties and activities:

10



Section 2;

Section 1:

Section 2;

Section 3:

Section 4:

The mvestipation and presentation of pricvances with the Fmployer or the
designated Bmployer representative in accordanee with the provisions of
the collective barpaining apreement,

The names of the employees so desipnated shall be submitted promptly in
writing to the Bmployer. Any subsequent changes shall also be submitted
promptly in writing (o the Employer,

ARTICEE 13
UNION COOPERATION/NO STRIKIE - NO TLOCK OUT

No employee shall engage inany strike, sit-in, stowdown, cessation or
stoppage or interruption of work, boycott, sympathy strike, or other
interference with the operations of the Iimployer during the term of this

Agreement.

The Union, is officers, agents, representatives and members, shall ot in
any way, dircetly or indircetly, authorize, assist, encourage, participate in
or sanction any strike, sit-down, sit-in, cessation, or stoppage or
interruption of work, boycott, sympathy strike, or other interfercnee with
the operations of the limployer, or ratify, condone or lend support to any
such conduct or action.

In additions to any other liability, remedy or right provided by applicable
law or statute, should a strike, sit-down, sit-in, slowdown, cessation or
stoppage or interruption of work, boycott, sympathy strike, or other
interference with the operations of the Employer occur, the Union, within
twenty-four (24) hours of a request by the Employer shall:

A. Advise the Employer in writing that such action by the employees has
not been called or sanctioned by the Union.

B. Notify employees in writing of its disapproval of such action and
instruct such employees to cease such action and return to work
immediately.

C. Post notices at Union bulletin boards advising that it disapproves of
such action and instructing employees to return to work immediately.

The Employer agrees that it will not lock out employees during the term of
this Agreement.



Seetion 5t Nothing contained herein shall preclude the Famployer fron obtainimg,
judictal restrant and damapes in the event ofa violation of this Article,

ARTICHE 14
NON-DISCRIMINATION

The Employer agrees that 10 will not mterfere wath the right of tts employees to
become members of the Union. 1Cis further mutually apreed that there shall be no
discrimination, restraints, or coercion apainst any employee or any individual being,
considered for employment because of ape, race, color, creed, sex, or national orignn.

If, prior to filing a gricvance under this section, or while o gricvance proceeding,
concerning this section is in progress, an ecmployee secks resolution of the matter in any
forum, whether administrative or judicial, the Fmployer shall have no obligation to
entertain or proceed further with the matter pursuant to the grievance procedure.

ARTICLE 15
VACATIONS
Section 1: Full-time employces desiring a specific vacation period shall submit a
written request for such time to the Marshall County Engineer. Requests
must not be for less than one (1) day.

Section 2: Election of vacation periods shall be completed by March I of cach year.
Subsequent vacation days shall be allotted by seniority on a first come first
served basis. The Marshall County Engineer will assign vacation days
allowed on a seniority basis as determined to be consistent with the
operations and needs of the office. Insofar as possible, vacations will be
granted at the time the employee most desires. However, the Employer
reserves the right to allot vacation periods to insure the orderly operation
of the office.

Section 3: If an employee is called in during their vacation time due to an Employer-
declared emergency, the employee will be allowed to carry over into the
next fiscal year the vacation time that would have been used.

Section 4: Employees earn vacation time in accordance with the following schedule
which is based upon continuous years of service.
1. One week with full pay after one year of service based on ecmployee’s
anniversary date.
2. Two weeks with full pay after two years of service based on employee’s
anniversary date.
3. Three weeks with full pay after five years of service based on employee’s
anniversary date.
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4. Fourweeks with full pay after fifteen years of service based on employee’s

anniversary date,
In the event of termination of employment the employee will receive a pro-rated vacation
allowance in accordance with their anniversary date of employment.

At the discretion ol thenr supervisor, cployees may carry over one (Dweek of unused
vacation fo the next year.

Unused vacation will not be compensated for at the end of the year,

Section 5: In the cvent of cancellation of vacation in accord with Sccetion 3, the
affected employee, if foreed by the Employer to cancel the vacation, shall
be compensated for all verificd out of pocket non-refundable, vacation

CXPENSCSs.
ARTICLIY 16
SICK LAV
Section 1; First year full-time employees shall be allowed six (6) days sick leave

when they have completed six (6) months of employment. All full-time
employees shall accumulate sick leave at the rate of seven (7) days per
fiscal year. Sick leave may be uscd for illness, disability or injury; and,
documentation of such may be requested. Employees shall be allowed to
carry over from year to year of continuous service days of sick leave,
Employee may claim a maximum of 75 sick days. Unused sick leave will
not be paid but will be subject to the provisions of the lllinois Pension
Code, 40 11.CS 5/1 et seq. employces applying for a retirement annuity
shall be entitled to creditable service for accumulated unused sick leave,

Section 2: Miscellaneous Provisions

A. Anemployee must notify the Foreman or his/her designate in advance
of schedule tour of duty if unable to work. The illness must be
verifiable and legitimate.

B. If an employee receives workmen’s compensation or wage payments
mandated by law, the granting of sick days will not be allowed for the
same period of time. If sick day pay has already been claimed, it will
be repaid to the County within 30 days.

C. Anemployece requested to go to a Marshall County Highway Dept.
prescribed doctor (acting as a medical agent for the county), shall not
be expected to pay medical expenses charged by said doctor.
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D, the employee is not satis(icd with medical procedure, findings,
diagnosis, clectera; the employee will be allowed to subimit (o seeond
medical examination given by o doctor of the employee’™s choiee. Any
additional examinations will be the Tinancial responsibility of the

cmployee.

I Bmployees who call in sick the day prior to one of the authorized
holidays will forfeit all rights to receive holiday pay for the holiday
unless eircumstances are sanctioned as excusable by the Marshall
County Highway lingincer,

1. Any employee who is off work for five (5) or more work days will be
required to have a medical release by his/her doctor o insure
employee is able to perform his/here work as required by their job
assignment.

ARTICLLY 17
PERSONAL LEAVE

Full-time employees shall be permitted four (4) days off during cach fiscal year
for personal business, or serious injury. Approval is nceded before this action is taken,
These personal days cannot be accumulated from one year (o the next. Personal days
may be taken in multiples of half days.

ARTICLIS 18
BEREAVEMENT DAYS

Section 1; When a death occurs in an employee’s immediate family (mother, father,
spouse, children, brother, sister, grandparent, mother-in-law, father-in-law,
step-parent, step-child, brother-in-law, sister-in-law, grandchild, guardian)
the employee will receive up to three (3) paid days of bereavement leave
based of their straight time carning

Section 2: Bereavement pay will not be paid for time for which an employee receives
time off under some other policy such as holiday, vacation, sick days or

personal days.

Section 3: The three (3) days for a death in the immediate family will consist of one
of the following:

A. The day before the funeral, the day of the funeral and the day after the
funeral.

14
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Scction 4:

Section 5:

Section 1:

Section 2:

B. The day of the funcral and the two days following the funeral,
C. The two (2) days preceding the funeral and the day of the funeral.

Inany stance, i one or both of the employee’s days oft fall during the
three (3) day period, the day off will not be compensated for, nor will the
cmployce be able to take additional days with pay other than the three (3)
methods stated above.

If requested, employees will produce appropriate evidence (such as
newspaper obituaries) to reeeive bereavement pay.

ARTICEE 19
JURY DUTY

All regular full-time employces called for jury duty will receive the
difference between pay for their regular corresponding work day and
actual payment received for jury service for each day of jury duty to a
maximum of ten (10) days pay for cach fiscal year, unless approved by
Marshall County Highway Iingineer,

When such employees report for jury service on a scheduled workday,
they will not unreasonably be required to report for work that particular
day.

Time spent on jury service will be considered time worked for purposes of
Employer contributions.

Section 1:

Section 2:

Section 3:

ARTICLE 20
DISCHARGE OR SUSPENSION

The Employer shall neither discharge nor suspend any non-temporary or
non-probationary employee without just cause. Discharges or suspensions
shall be preceded by at least one written warning notice of the complaint
(with a copy to the Union), unless just cause will allow for summary
dismissal or suspension.

The warning notice, as herein provided, shall remain in effect for a period
of one (1) year from date of said warning notice.

Discharge must be by proper written notice to the employee and the Union
affected. Any employee may request an investigation as to his discharge
or suspension. Should such investigation prove that an injustice has been



done o an employee, he shall be reinstated and compensated at his usual

rate of pay while he has been out of work,

Section 4: Appeals from discharge or suspension must be taken within ten (10)
calendar days by written notice and a decision reached within twenty (20)
calendar days fromy the date of discharpe or suspension.

Section 5: Full-time Highway Maintenance employees whose cmployment is
terminated by the Employer shall be paid for unused vacation and personal
days prorated from the beginning of the fiscal year of termination of
cmployment at the employee’s regular rate. Sick days shall be treated in
accordance with the Sick Leave Article of this Agreement. imployees
discharged for cause shall be paid such benefits as mandated by Taw.

Section 6: Marshall County Highway Dept. stalf employees report to and receive
work assignments from the Marshall County Tighway Engineer or
designee.

Section 7: An employee who is unable to report for work for any reason must notify

the Marshall County Highway Engincer or designee in advance of
schieduled towr of duty.

ARTICLE 21
PROTECTION OF RIGHTS

[t shall not be a violation of this Agreement, and it shall not be cause for
discharge or discipline if an employee refused (o pass through a legally established
primary picket line. Nothing in this Article shall limit the rights of the partics under the
Illinois Labor Relations Act.

ARTICLE 22
IMRF

The Employer will provide a retirement program through the IHinois Municipal
Retirement Fund on the same terms and conditions as Marshall County will make
available to the County employees.

ARTICLE 23
SEPARATION NOTICE

All employees in good standing who choose to separate themselves from service
in the Marshall County Highway Dept. shall be entitled to payment for all unused
vacation time provided ten (10) working days notice of the intent to separate is given
prior to the separation.



Section 1:

Section 2:

ARTICLE 24
CHECKOLE

The mployer agrees to deduct from the pay of all cmiployces covered by
this Agreement, dues, initiation fees, and/or uniforn assessments of the
Local Union having jurisdiction over such eniployces and agrees (o remit
to said Local Union such deductions prior (o (he end of the month for
which deduction is made. Where Taws require written authorization by the
employee, the same is (o be furnished in the form required. No deduction
shall be made which is prohibited by applicable faw. ‘The Local Union
shall furnish the Employer a list of those for whom dues and/or uniform
assessments shall be checked off

Any present full-time employee who is nota member of the Union shall
be required to pay a fair share (not to exeeed the amount of Union dues) (o
the cost of the collective bargaining process and contract administration in
pursuing matters affceting wages, hours, and other conditions of
employment, but not to exceed the amount of dues uniformly required of
members. All employces” hired on or after the effective day ol this
Agreement and who have not made application for membership shall, on
or after the thirticth (30™) day of their hire, also be required to pay a fair
share as defined above.

The Employer shall, with respect to any employee on whose behalf the Hmployer
has received a wrilten authorization and assignment as provided for above, deduct
from the wages of the employee the fair share financial obligation, including any

retroactive amount due and owing and shall forward said amount to the Union on
the tenth (10‘“) day of the month following the month in which the deduction is

made.

Full-time employees who have not signed a written authorization for the employer
to deduct from their wages the fair share obligation, shall be required to remit
their fair share obligation as calculated by the Union no later than the tenth (1 ()”’)
day of the month following any month in which they worked and had earnings
under this Agreement.

Section 3:

The Teamsters Local Union No. 627 shall indemnify, defend and hold the
Employer harmless against any claim, demand, suit or liability arising
from any action taken by the Employer in complying with this Article.

ARTICLE 25
CLOTHING ALLOWANCE

The Employer will reimburse all Marshall County Highway employees covered
under this collective bargaining agreement up to Two Hundred Dollars ($200.00)
per calendar year for safety items (i.e., Steeled-toed boots, safety glasses, etc.).

17



The employees will submita reecipt for purchase and upon approval by the
Marshall County Enpineer a cheek will be issued al the next billing eycele,

ARTICEHE 20
THRM OF AGREEMENT

Section 1: Iixeept as noted in Section 2 ol this Article, this Agreement shall be i full
force and ¢ffeet from December 1, 2017 through November 30, 20220,
inclusive, and shall continue in full force and effect from year to year
thereafler unless written notice of desired (o cancel or terminate the
Agreement is served by cither party upon the other no later than sixty (60)
days prior to the date of expiration.

Section 2: It is further provided that where no such cancellation or termination notice
is served and the parties desire to continue said Agreement, but desire (o
negotiate changes or revisions in the Agreement, either party may serve
upon the other a notice, at feast sixty (60) days prior to November 30,
2020, or any subscquent year, that such party desires o revise terms or
conditions of the Agreement.

FOR THE EMPLOYLER:

(/> i . i
el (- Date:

Marshall County Highway Lngincer

FOR THE UNION:

v eqoiy M, ///(/ iAo

Busiﬂes{.’ Representative
Teamsters Local Union #627

Dalte: ”/ '»;}27 {J . /()/

M)« — } o
\&;&b < t‘?é&w 2 Date: »4/ I {,CQ/

President
Teamsters Local Union 627
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PREAMBILILE

This Apreement is entered into by and befween the MARSHALL COUNTY
CIRCUIT CLERK (hercinalter “the Employer”y and the TEAMSTERS LOCAT, UNION
NO. 627 (hereinalter “the Union™) Tor Ofce Staft BEmployees,

It is the purpose of this Agreement to establish wapes, benelits and other terps
and conditions of cmployment of ecmployces covered by this Apreement and to provide
for cquitable adjustment and resolution of differences which may arvise from time 1o time
overnepotintions,interpretation and application ol this Apreement

The Apreement upon passage and ratification by the Employer and the Union for
Circuit Clerk Office Stalt” Employees of Marshall County shall be sipned by the
representatives of the Bmployer and the Union for Circuit Clerk Office St

Nothing contaimed within this Agrcement will be altered, deleted, added, revised
or amended in any fashion in a unilateral manner without the approval and prior
sanctioning by the nepotiating partics,

ARTICLIS |
RECOGNITION

Pursuant to Scetions 6(¢) and 9(d) of the Hlinois Public Labor Relations Act, the
Employer recognized the International Brotherhood of Teamsters Local Union No. 627 as
the exclusive representative of all the employcees in the unit set forth below, found to be
appropriate for the purposes of collective bargaining with respect to rates of pay, wapes,
hours of employment, or other conditions ol employment.

UNIT:
hneluded: Al Tull-time and regular part-time employees employed
by the Pmployer in its Lacon, [Hlinois facility in the
following job titles:  Chicf Deputy Clerk, Deputy Clerk,
Secretary and General Office / Microfilm.
Ixcluded: All other employees employed by the Marshall County
Circuit  Clerk and all supervisory, managerial  and
confidential employees as delined by the IPLRA and all
other persons excluded from coverage under the 1IPLRA.
ARTICLE 2
RESERVATION OF RIGHTS
Section I: It is essential to the function of the judiciary that subject to the general

administrative and supervisory authority of the Illinois Supreme Court and
the ChiefJudge of the 1oth Judicial Circuit, the Employerretains the right



Scetion 2:

Seetion 3:

Section 4:

Section

I

to manage and direet its employees in the manner it considers best to carry

oul its lepal oblipations. Therctfore, excepl to the specific extent that
subject with respect 1o the employment relationship is expressty restricted
herein, the Employer expressly retains the ripht o take any action which

does not conflict with applicable Jriw,

Fach employee is required to report Tor work outside his or her assipned work
hours when requested by the Cireuit Clerk o Office Supervisor inorder 1o
meet the demands of the judiciary vy in cases of emerpency as determined by
the Circuit Clerk, Failure to report for work when requested to do so o without a
pood sulficient reason, may result in disciplinary action. Jimployees must have
on file a phone number and address where they may be reached in cases of

emergencey. Failure or refusal (o do so will result in disciplinary action.

Courteous deportment is required of all employees in their dealings with
the public, their subordimates, and cach other,

Al full-time and regular part-time employees whose employment s
terminated by the Employer for reasons other than discharpe for cause
shall be paid for unused vacation or personal days prorvated from the
beginning of the fiscal year (December 1) to the date of termination off
cmployment at the employee's regular hourly rate.

ARTICLI 3
GRIEVANCE PROCEDURI AND ARBITRATION

For the purpose of this Agreement, the term grievance shall mean a
dispute or difference of opinion raiscd by one or more employees against
the Bmployer involving the meaning, interpretation, or application of the
express provision of this Agreement, In the cvent a grievance arises
regarding the agreement between the Union, any employcee, and the
Employer, such gricvance shall be, during the term of this Agreement,
determined in accordance with the following procedure:

A. There shall always be a sincere cffort by both the Circuit Clerk
and Office Supervisor to scttle minor disputes or complaints at the
lowest possible Tevel of management before the problem goes (o
the next higher step. An employce who has a grievance must first
discuss it with the Office Supervisor. The gricvance must be
presented within three (3) working days after the employee knew
or reasonably should have known of the event giving rise to the
gricvance. The Office Supervisor shall give due consideration to
the problem and shall attempt (o reach a satisfactory scttlement

within three (3) working days il'it is within the scope of his or her

authority., If satisfactory scttlement cannot be reached or il the
seftlement is not within



Section 1:

scope of the Ofice Supervisor's authority, the employee shall
reduce his/her pricvance to weiting and submit 1o the Cirenit Clerk
who shall forward 10 to the Ulnion. The Cireait Clerk witl deliver a
written decision to the employee and the Union within fourteen (14)

days ol the reccipt ol sueh pricvance, I the problem has not been
settled, atthis point, the employee and the Undon or the Bmployer
may invoke arbitration procedures as provided i the paragraph

helow,

-

I the problen ts not correeted by the above steps, it shall then be
submitied to a committee for arbitration, comprised of three (3)
members (one (o be chosen by the Employer, or by the Union, and
the third by the first two). I the fiest two commitice members are
unable to agree upon such third person, they shall jointly request the
Hlinois Arbitration Scrvice, Hinois Department of Babor, to Turnish
them with a tist of names of Tive (5) impartial arbitrators. Both the
Employer committce member and the Union committce member shall
have the right to strike two (2) names from the list. One member
shall strike  the first name, the other member shall then strike sceond
name, the  first member a third name, and other member a fourth
name.  The person whose name remains upon the Bist shall be the
third member of the committee and shall be chairman thereofl The
decision of this committee shall be rendered within twenty (20)
calendar days of the date the controversy was submitted (o the
commitlee. The express ol such arbitration shall be shared equally
between the parties  hereto.

C. No gricvance shall be submitied o arbitration unless the demand
therefore s made within ten (10) calendar days alter the answer
which is deemed unsatisfactory. The arbitration committee shall be
formed within twenty (20) calendar days after the demand is made.

. The arbitrator shall not have the authority to change, alter, modily,
or add to any terms or provisions of this agreement, nor o interpret
any State or lederal statue when compliance or noncompliance
therewith shall be at issuc,

ARTICLE 4
SEPARABILITY AND SAVINGS CLAUSE

If any article or section of this Agreement or any riders thereto shall be
held invalid by operation of law or by any tribunal of competent
jurisdiction or if compliance with or enforcement of any article should be
restrained by such tribunal pending a final determination as to its validity,
the remainder of this Agreement and any riders thereto as to which
compliance with or enforcement of has been restrained, shall be alfected
thereby.



Scetion 2:

I the event thal any suticle or seetion s held invalid by enforcement ol or
compliance with shich has been restrained as above set forth, the pastics alTected
thereby shall enfer into innmediate collective barpaining, nepotintions upon: the
request of cither party for the purpose ol sviving at o muotoally satisfactory
replacement for such article or section during the period of invalidity or restraint,

ARTICLIS S
SCOPE O AGREEMIENT

This Apreement shall apply only to the employees of the Marshall County Cireuit Clerks
Office who are members of Teamsters Local Union No. 627, as defined in HLRB Case No, S-

RC-93-4,

Seetion 1

ARTICLE 0
WAGES

frective December |, 2017 wages for employees of Marshall County Civeuit Clerk

shall be Sixteen Dollars and Seventy Four Cents (516.74) per hour,

Bffective December 1, 2018 wages for employees of Marshall County Cireuit Clerk shall be
Scventeen Dollars and Seven Cents ($17.07) per hour,

Bffective December 1, 2019 wages for employees of Marshall County Circuit Clerk shall be
Seventeen Dollars and Forty One Cents ($17.41) per hour,

Section 2: 1f during the term of this Agreement, the County provides better wage increases or
benefits o other employees covered by a Collective Bargaining Agreement, the County will
provide the same percentage improvement to these Bargaining Unit employeces.

Section 1

Section 2:

Section 3:

ARTICLE 7
HOURS OF WORI, OVERTIME, CALL-IN

The workweek shall consist of five (5) consecutive days, 8:30 aan. to 12:00 p.m. and
1:00 pam. to 4:30 p.m. Monday through Iriday. However, the partics recognize that
practical and legal considerations may cause the Employer to make changes because
of the County’s control over the building, or because of the Employer’s obligations (o
her office and the judiciary as sct forth in the Hlinois Constitution and Hlinois statues.
Additionally, following notice to the Union, and Employer-Union discussions, if
requested by the Union, the Circuit Clerk may reduce hours for purposes of avoiding

layolTs.

An Employce will not be allowed to fill in or trade time with another employee if it
will result in overtime payment to the affected employee. All fill-ins or trades will
require prior approval by the Circuit Clerk or Office Supervisor.

All work performed other than during the normally schedule work hours shall be paid
by means of either 1/5 times the employee’s hourly or compensatory time off at the
rate of 13 times the amount ol time worked. The mployer shall determine the



Section 4:

Section 5:

Seetion 6:

Seetion 7:

Section |:

Section 2:

Section 3:

mueans of compensadion Tor all work poverned by this section,

Full-time employees who are working an assigned work week o hours who are
called into the office carly, or back to the office after the ciployee has Teftowill be
allowed o minimuny of two (2) honrs compensatory time oft,

Atany time, an overtime rate is computed under any provisions ol this agreemuent,
said overtime pay shall be based on the employec™s hourly rate. 1 not specifically set
forth in the wage article, the bourly rate shall be determined by dividing the
cployec’s annual salary by 1,820, Compensation shall not be paid more than once
for the same hours under any provision ol this agreement.

To the extent practicable, call-ins and overtime shall be distributed equally, consistent
with qualifications. No overtime compensation will be pranted unless expressly
authorized by BEmployer.

Normally, employees working a full day shall receive two tifteen (15) minute paid
breaks; oninthe AM. and one in the P.ML and one (1) hour continuous paid funch

break.

a. Breaks, other than those referenced in Paragraph € below, shall be staggered.
Meal breaks shall be scheduled for 12:00 pan. o 1:00 pon.

b, The fifteen (15) minute breaks must be taken at the job site.

¢, Employees assigned to a courtroom shall take their meal break and their fifteen
(15) minute breaks when the court recesses or adjourns.

ARTICLE 8

SENIORITY

JFor the purpose of obtaining the employment benefits, except health and life
insurance and deferred compensation, all employees will serve a six (6) months
probationary period as a prerequisite (o eligibility. After completion of this
probationary period, the employec’s permanent seniority date will be the date on
which he or she first started continuous employment. Promotions, reductions in force
and leaves of absence will be based an seniority standing in the Circuit Clerk™s office
provided that employces are qualified, competent and equal in skills. Vacation and
personal time will be received as stated in Article 16 and Article 18,

In computing employment benelits such as vacations, longevity pay increase, sick or
personal days, the seniority dates will be that date on which the employee began
continuous employment with the mployer,

Any full-time employee whose continuous employment is ended by a reduction in

work force, lay-offs, authorized leave of absence, or disability will not lose seniority

standing when returning to full-time employment with the Employer if recalled

within eighteen (18) months of initial terminations. There is not retroactive accrual
1

of benefits based on seniority.



Section 4

Any employee who vohmtarily discontinues hisfher employmentwith the mployer
and is Later rehived witl have seniority as of the date of reemployment.

ARTICLE Y
DEFINITION OF EMPLOYELR STATUS

Probationary Employee: Any criployee employed fess than six (6) months,

Part-time Employce: Any employee working less than thirty (30) hours per week ona

regular basis.

Temporary Fimployee; Any employee hired Tora limited time (must be Jess than 90 days), or

Section 1

under federal, state, or locally administered employment or training,
program, may work forty (410) hours o week,

HOLIDAY SCHEDULI

Full-time employees are eligible for paid holidays, based on their regular
corresponding workday. In order to reecive holiday pay, an employee must work the
employee’s last scheduled day before and first schedule day after the holiday unfess
stich employcee is absent from work with the approval of the Fimployer,

Holidays shall be those designated by the Hinois Supreme Court or the Chicel Judge
of the Tenth Judicial Circuit, subject to the general administrative and supervisory
authority of the Hlinois Supreme Court. Holidays declared by the County shall be
extended to employees of the Cireuit Clerk’s office, conditional on approval by the
Chief Judge of the Tenth Judicial Circuit or the Hlinois Supreme Court,

ARTICLE 11
HEALTH AND LIFE INSURANCE

The Bmployer agrees to contribute to the Central State, Southeast and Southwest
Arecas Vealth and Welfare Fund for cach full time Employee performing work under

this agreement.

Contributions shall begin on Employeces first day of Employment.

The Employer agrees to the following Health and Welfare contribution rates for Plan MI3 without
Retiree Coverage, per participant, per week as follows:

Date

12/31/17
12/30/18
12/29/19

Member Member & Child Member & Spouse Family
$1471.00 $184.40 $291.50 $407.10
$149.50% $195.50% $309.00% $431.50%
$164.40% $215.00% $339.90* $474.70%

Notto exceed rates ®
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The Employer agrees to pay the entire Member Only coverape amount each year of the agreement
for cach Employee covered by this agreement. 1 an Employee elects any other tier other than
Member only, the Employee will have the contribution rate difference taken from their payehecks
through payroll deduction for the clected Tier of coverage Tor vach Fmployee covered by the
agreement, repardless of whether the Finployer can collect co-pays from the Fainployees,

Limploycee required weekly contributions for Member Health and Wellare to be deducted by payroll

deductions, (pre-tax) shall be as follows:

Date Caleulation Co-Iay
12/31/717 (Actual rate per week) minus (597.20) X 50% $22.00 per week
12/30/18 (Actual rate perweek) minus (5105.00) X 50%  $22.25 perweek®
12729719 (Actual rate per week) minus ($110.00) X 50% - $27.20 per week®

Not to exceed rates®
Any decrease in the cost of the insurance plan in cffeet, shatl be split equatly between the parties.

Ifan Employcee is injured on the job or is unable (o work because ol an ithess, the Employer will
continue to make health and welfare contributions for up to six (0) months or until the employee
returns to work or becomes eligible for IMRI disability benefits, whichever is sooner.

I an Employee is injured off the job and is unable to work. the Employer will continue (o make
health and welfare contributions for up to 60 days or until the employee returns to work or becomes
eligible for IMRI® Disability Benelits, whichever is sooner.

DEFERRED COMPIENSATION

Subject to state and federal taw, the County will make available o full-time Cireuit Clerk s ofTice
employees, a reasonable deferred compensation plan on the same terms and conditions as the
County continued to provide to other employees.

ARTICLIE 13
STEWARDS

The Employer recognizes the right of the Union to designate Job Stewards. "The
authority of Job Stewards so designated by the Union shall be Timited to, and shall
not exceed, the following dutics and activities:

Section 1t

The investigation and presentation of grievances with the Employer or the designated
Employer representative in accordance with the provisions of the collective
bargaining agreement.

The names of the employees so designated shall be submitted promptly in writing to

Section 2:
the Employer. Any subsequent changes shall also be submitted promptly in writing

to the Employer.



Sccetion

Section 2;

Sceetion 3:

Section 4

Section 5;

ARTICLI

UNION COOPERATION/NO STRIKE-NO LOCK OU'T

No employee shall enpage inany strike, sit-ing slowdown, cessation or stoppage or
mterruption ol work, boyeott, sympathy strike, or other interference with the
operations ol the Employer duving the ferm ol this Apreement,

The Union, iCs officers, agents, representatives and members, shall notin any way,
divectly or indirectly, authorize, assist, ecncourage, parlicipate in or sanction any
strike, sit=down, sit-in, cessation, or stoppage or inferruption of work, boycotl,
sympathy strike, or other interference with the operations of the Employer, or ratify,
condone, or lend support to any such conduct or action,

In additions to any other Hability, remedy or right provided by applicable Taw or
statute, should o strike, sit-down, st-in, slowdown, cessation or stoppage or
interruption of work, boycott, sympathy strike or other interference with the
operations of the Employer oceurs, the Uniong within twenty-four (24) hours ofa
request by the Employer shall;

A, Advise the Employer in writing, that such action by the employees has not been
called or sanctioned by the Union.

B. Notify employces in writing of its disapproval ol such action and instruet such
employees to cease such action and return to work immediately.

C. Post notices at Union bulletin boards advising that it disapproves of such action
and instructing employees 1o return to work innmediately.

he Employer agrees that it will not lock out employees during the termy of this

T
Agreement,

Nothing contained herein shall precluded the Employer from obtaining judicial
restraint and damages in the event of a violation of this Article.

ARTICLI 15
NON-DISCRIMINATION

The Employer agrees that it will notinterfere with the right of its employees to become members of
the Union. Ttis further mutually agreed that there shall be no discrimination, restraints, or coercion
against any employee or any individual being considered for employment because of age, race,

color, creed, sex, or national origin,

If, prior, to filing a grievance under this section, or while a grievance proceeding concerning this
section is in progress, an employee secks resolution of the matter in any forum, whether
administrative or judicial, the Employer shall have no obligation to entertain or proceed further with
the matter pursuant to the grievance procedure.



Section It

Section 2:

Seetion 3:
Section 4

I
2.
3
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Full-time employees desiring a specitic vacation period shall submitaowritten request
for such time to the Office Supervisor or the Cirenit Clerk, Requests must not be for

Jess than one (1) day.

Election of vacation periods shall be completed by Mareh | ol each year.
Subsequent vacation days shall be allotted by seniority on a first come first served
basis.  Supervisor will assipn vacation days allowed on o seniority basis s
determined to be consistentwith the aperations and needs of the office. Tnsokar as
possible, vacations will be granted at the thie the employee most desires, However,
the employer reserves the right to atlot vacation periods to insure the orderly

operation of the oftice,

I an employee is catled in during their vacation time due o an FEmployer-declared
emergeney, the employce will be allowed to carry over into the next fiscal year the
vacation time that would have been used.

Employees carn vacation (ime in accordance with the following schedule which is
based upon continuous years of service.

One week with full pay after one year of service based on employee™s anniversary dale.

Two weeks with full pay after two years of service based on employee’s anniversary date.
Three weeks with full pay after five years of service based on employee’s anniversary date.
Four weeks with full pay alter fifteen years of service based on employee’s anniversary date.

At the discretion of their supervisor, employees may carry over one (1) week of nnused vacation to
the next year. In the event of termination of employment, the employee will reeeive a pro-rated
vacation allowance in accordance with their anniversary date of employment.

Unpaid days off will not be allowed until all vacation or personal days have been taken.

Unused vacation will not be compensated for at the end of the year.

Section 5:

Section [:

In the event of cancellation of vacation in accord with Section 3, the affected
employee, if forced by the Employer to cancel the vacation, shall be compensated for
all verified out of pocket non-refundable, vacation expenscs.

ARTICLE 17
SICK LEAVE

First year full-time employees shall be allowed six (6) days sick leave when they
have completed six (6) months of employment. All full-time employees shall
accumulate sick leave at the rate of scven (7) days per fiscal year. Sick leave may be
used for illness, disability or injury; and, documentation of such may be requested.

Subject to the provisions of the Hlinois Pension Code. 4011L.CS 5/1 et seq. Retiring
IMRE members may qualily for a maximun of one-vear additional pension service

10



Section 2:

credit for unpaid, unused sick leave accanulated at the rate of one month for every
twenty (20) days of unpaid, unused sick feave or fraction thereofs Marshall County
IMRIF Administrator can provide information on the specific details for reeciving this
additional pension service credit, While an employec is ofTduty because of illness,
additional sick Teave is not acenmulited.

Miscellancous Provisions

A. An Employee must notify the Cireuit Clerk or his/her desipnate inadvinee of
schedule tour of duty i unable to work. The illness must be verifiable and
fegitimale.

B. Ifan employee receives workimen's compensation or wage payments mandated
by law, the granting of sick days will not be allowed for the same period of time,

C. Anemployee requested to go (o a Circnit Clerk preseribed doctor (aeting as a
medical agent for the municipality), shall not be expected to pay medical
expenses charged by said doctor,

D. Ifan employee is not satisfied with medical procedure, findings, diagnosis,
eteetera; the employee will be allowed to submit to a second medical examination
given by a doctor of the employee’s choice. Any additional examinations will be
the financial responsibility of the employee.

. Employees who call in sick the day prior to one of the authorized holidays will
forfeit all rights to reccive holiday pay for the holiday unless circumstances are
sanctioned as excusable by the Circuit Clerk,

F. Any employee who is offwork for five (5) or more work days will be required to
have a medical release by his/her doctor to insure employee is able to perform
his/her work as required by their job assignment.

ARTICLIE 18
PERSONAL LEAVE

Full-time employees shall be permitted four (4) days off during cach fiscal year for personal
business, or serious injury. Approval is necded before this action is taken. These personal days
cannot be accumulated from one year to the next. Personal days may be taken in multiples of half
days. Unused Personal days will not be compensated. Unpaid days off will not be allowed until all
vacation or personal days have been taken.

Section |:

ARTICLE 19
BERFAVEMENT DAYS

When a death occurs in an employee’s immediate family (mother, father, spouse,
children. brother. sister. grandparent. step-parent. step-child. mother-in-law. father-in-

11
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L, aunt. uncle, nicee, nephew, brother-inslaw, sister-in-law, prandehild.or prardian) the cmployee

will receive up o three (3) days of bercavement Teave hased on their straight time carnings.

Section 2:

Seetion 3:

Scction 4;

Section 5:

Section 1

Section 2:

Bereavement pay will not be paid for time for which an employee reecives time off
under some other policy sueh as holiday, vacation, sick days or personal days,

The three (3) days Tora demth in the immediate family will consist ol one of the

following:

AL The day before the funeral, the day of the funeral and the day alter the funcral.
BB, The day of the funcral and the two days fallowing the funeral,

o The two (2) days preceding the funeral and the day of the funeral,

Inany instance, ifone or both of e employee™s days of T fall during the three (3) day
period, the day offwill not be compensated for, or will the employee be able to take

additional days with pay other than the three (3) methods stated above,

Il requested, employees will produce appropriate evidence (such as newspaper
obituaries) to reccive bercavement pay,

ARTICLI, 20
JURY DUTY

All regular full-time employcees called for jury duty will reccive the difference

between pay for their regular corresponding work day and actual payment received
for jury service for cach day of jury duty to a maximum ol ten (10) days™ pay for cach
fiscal year.

When such employees report for jury service on a scheduled workday, they will not
unreasonably be required (o report for work that particular day.

Time spent on jury service will be considered time worked for purposed of Employer Contributions.

Section |:

Section 2:

Section 3:

ARTICLE 21
DICHARGE OR SUSPENSION

The Employer shall neither discharge nor suspend any non-{emporary or non-
probationary employce without just cause. Discharges or suspensions shall be
preceded by at least on written warning notice of the complaint (with copy to the
Union), unless just cause will allow for summary dismissal or suspension.

The warning notice, as herein provided, shall remain in effect for a period of two
years from the date of said warning notice.,

Discharge must be by proper written notice (o the employee and the Union affected.

12



Any employee may request an investipation as (o his dischirge or suspension.
Should such investigation prove that an injustice has been done an employee. he shall
be reinstated and compensated ar his usual rate of pay while he has been out ol work,

Section 4 Appeals from discharpe or suspension must he tiken within en (10) calendar days by
written notice and  decision reached within twenty (20) calendar days from the dale

of discharge or suspension,

Scetion 5: Full-time Cireuit Clerk office stafT employees whose cmployment is terminated by
the Employer for reasons other than discharpe for cause shall be paid for anused
vacation and personal days prorated from the beginning of the fiscal year off
(ermination of employment at the employee™s repular rate. Sick days shall be treated
in accordance with the Siek Teave Article of this Agreement. BEmployees discharped
for cause shall be paid such benefits as mandated by Taw,

Scetion 6: Circuit Clerk office stafl employees report to and receive work assignments from the
Circutt Clerk or her designec.

Section 7: An employee who is unable (o report for work for any reason must notity the Cireait

Clerk or her designee in advance of scheduled tour of duty.

ARTICLI 22
PROTECTION OF RIGITES

It shall not be a violation of this Agreement, and it shall not be cause for discharge or discipline if
an employee refused to pass through a legally established primary picket line. Nothing in this
Article shall limit the rights of the partics under the Hinois Labor Relations Act,

ARTICLI 23
IMRF
The Employer will provide a retirement program through the Hinois Municipal Retirement FFund on

the same terms and conditions as Marshall County will make available to the County employees.

ARTICLE 24
CLOSURE OF COURTHOUSIS

When the courthouse is closed (for any reason) the Circuit Clerk’s employees will be treated with
the same terms and conditions as Marshall County makes available to the Marshall County
employees, with no loss of pay or benefits.

ARTICLI 25
SEPARATION NOTICE

13



Al employees in good standing who choose o separate themselves from service i the Cireuit
Clerks office shall be entitted to payment Tor all unused vacation time provided ten (10) working,
days’ notice ol the intent to separate is given prior to the sepamtion.

Section 1 The Employer agrees o deduct from the pay of all employees covered by this
Agreement, ducs, initiation fees, and/or uniform assessments of the Local Union
having jurisdiction over such ecmployees and aprees to remif (o said Local Union such
deductions prior (o the end of the month Tor which deduction s made. Where s
require written authorization by the employee, the same is to be furnished in the Torm
required. No deduction shall be made which is prohibited by applicable Taw. The
Local Union shall furnish the Employer a list of those for whom dues and/or uniform
assessment shall be checked off.

Section 2: Any present full-time employee who is not a member of the Union shall be required
to pay a fair share (not to exceed the amount of Union dues) to the cost ol the
collective barpaining process and contract administration in pursuing matiers
affecting wages, hours, and other conditions of employment, but no to exceed the
amount of ducs uniformly required of members, All employee™s hired on or after the
elfective day of this Agreement and who have not made application for membership
shall, on or after the thirticth (30™) day of their hire, also be required to pay a fair
share as defined above, "The fair share obligation shall be the same as above for part-
thme employces.

The Employer shall, with respect to any employee on whose behall” the Bimployer has received a
written authorization and assignment as provided for above, deduet from the wages of the employee
the fair share financial obligation, including any retroactive amount duc and owing and shall forward
said amount to the Union on the tenth (10™) day of the month following the month in which the
deduction is made.

Full-time and Part-time Employces who have not signed a written authorization for the employer (o
deduct from their wages the fair share obligation shall be required to remit their fair share obligation
as calculated by the Union no later than the tenth (10" day of the month following any month in
which they worked and had earnings under this Agreement.

Section 3: The Teamsters Local Union Nao. 627 shall indemnify, defend and hold the Bimployer
harmless against any claim, demand, suit or liability arising from any action taken by
the Employer in complying with this article.

ARTICLE 27
RESOLUTION OIF IMPASSE

All impasses on economic matters shall be resolved according to the provision of Scction 14 of the
Hlinois Public Labor Relations Act, except that all arbitration hearings shall be conducted in Lacon.

Himois.
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ARTICLE 28
TERM OF AGREEMENT

Seetion s Fixeept as noted in \u!um Zolthis Avticle, this Agreement !nllmlu!lfum and
HuHmmJ)numlm L2007 throngh 1 \Jn\umlm 0, 2020, inclusive, and shall
conlinue i full foree «)H(!L“((I From year foyear there: Htu unlessawvition notice ol

desired (0( ancel or terminate the Apreoment is served by cither party upon the other
no Jater than sixty (60) days prior (o e date ofexpiration,

seetion 2: 1is further provided that where no such cancell: Wion oy termination nofice is served
and the parties desire to continue said Apreemaent, bt desire 1o nepotiale chanped or
revision inthe Agreement, cither p: nl\ iy serve upon the other o notice, al least
sixty (60) days prior (o Nmu ther 30,2020, orany subsequent yeir, that sich party
desires to revise terms or condition »()l the Apreement.

FOR THE EMPLOYR

/jém\/}) \/V@Q/’ , Date: ()L/j/é?ﬁ//f

FOR'THE UNION:

! c an

u&, Loca Umou /627

e &\‘)\\\»\\}\a\ - flﬁ)atc:«"/ 20
President h
Teamster's Local Union #627






